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Profiles
for Job Fit and Performance

Did you know? 
Too many managers fumble through 
interviews, hire largely on the basis of 
guesswork and intuition and are amazed 
when as many as 70% of their hires 
do not work out. Bad hires can waste 
between 10% and 48% of payroll.

At i2i Workforce™ we can help you be 
significantly more effective in hiring 
and developing your people. The use of 
assessments can deliver results to include 
improved teamwork, reduced turnover, 
increased productivity, effective selling, 
consistent superior customer service and 
increased profits.

To improve your hiring and personnel 
planning processes, i2i Workforce 
offers an online job profiling service to 
help you get the right people in the 
right positions and ensure maximum 
performance. Hire and develop people 
who become outstanding performers 
individually and on teams. You administer 
skill and job-match assessments on 
the internet with reports available 
immediately including coaching 
techniques matched to each personal 
profile. Offered since 1991, these 
assessments are used around the world 
and are available in English, Spanish and 
French Canadian.
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 PXT Select™
This profile helps you get the right people in the right jobs, effectively contributing to 
your organization’s success. It’s a multipurpose assessment you can use for selection, 
coaching, training, promotion, managing, succession planning and team fit. It’s a 
powerful and dynamic management tool utilizing technology to build the right team 
for higher results.

What the PXT Select Measures

This assessment reveals consistent, in-depth, and objective insight into an 
individual’s thinking and reasoning style, relevant behavioral traits, occupational 
interests. It helps your managers interview and select people who have 
the highest probability of being successful in a role, and provides practical 
recommendations for coaching them to maximum performance.

PXT Select Reports

A variety of reports help your management team make better hiring and 
succession decisions as well identify, coach and develop individual performance 
gaps with targeted, specific development efforts.

Pricing 
(Effective 2017)

1-34  
Units

35-99 
Units

100+ 
Units

PXT Select™ Meters $295.00 $250.00 $200.00

PXT Select™ Reports 

PXT Select™
Comprehensive Selection Report

PXT Select™
Multiple Candidates Report

PXT Select™ 
Multiple Positions Report

PXT Select™
Performance Model Report

PXT Select™ 
Individual’s Feedback Report

PXT Select™ 
Individual’s Graph Report

PXT Select™ 
Coaching Report

PXT Select™ 
Manager-Employee Report

PXT Select™ 
Team Report

All reports 
included 
with one 
XT/Select 

Meter

All reports 
included 
with one 
XT/Select 

Meter

All reports 
included 
with one 
XT/Select 

Meter

 Note: Meters expire 3 years from time of purchase.
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Step One Survey II® (SOSII)
This profile is a scientifically designed tool that evaluates job candidates and 
employees for integrity, substance abuse, reliability and work ethic. A must use 
assessment for all hires, regardless of position, that gives you the assurance 
that you are hiring a person you can count on to be honest, show up for work 
and be respectful of company policies and assets. With SOSII, you can reduce:

• Employee theft and fraud

• Loss of confidential information, trade secrets and computer data

• Need for drug testing

• Absenteeism and tardiness and help ensure you are hiring honest, 
hard-working employees

Pricing 
(Effective 2017)

1-10 
Units

11-49 
Units

50-99 
Units

100-299 
Units

300+ 
Units

Step One Survey II® 
Meters $30.00 $28.00 $25.00 $21.00 $18.00

Note: Meters expire 3 years from time of purchase.

Customer Service Profile™
This profile helps you achieve outstanding customer service by measuring your 
employees’ and applicant’s behavioral characteristics and the proficiencies 
essential to extraordinary performance. The assessment can help define the 
customer service aspects essential to your business success, measure you 
employees’ job fit and provide specific information for training and hiring 
improvement. The result is significantly superior customer service.

Note: Meters expire 3 years from time of purchase.

Pricing 
(Effective 2017)

1-10 
Units

11-49 
Units

50-99 
Units

100-299 
Units

300+ 
Units

Customer Service 
Profile™ Meters $150.00 $125.00 $99.00 $89.00 $79.00
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Hire Right
the first time - every time

The selection process is checking the past 
and reviewing the present to predict 
future superior performance.

CheckPoint 360™
This assessment is a competency feedback system that provides managers and leaders 
with an opportunity to receive an evaluation on their job performance from the people 
around them - their boss, their peers and the people whose work they supervise. 
The results measure job performance in eight (8) skill  clusters and 18 competencies. 
Skill clusters include: Communication, Leadership, Adaptability, Relationships, Task 
Management, Production, Development of Others and Personal Development 
providing meaningful feedback to your managers to assist in targeting individual 
training and coaching to ensure top performance.

A Sales CheckPoint™ is also offered to specifically assess salespeople.

Profiles Performance Indicator™
The Profiles Performance Indicator is a management tool that provides managers and 
leaders with essential information to more effectively manage the performance of their 
employees. The Profiles Performance Indicator provides key insights to understand 
your employees, what motivates them and how to improve their performance. 

The assessment also has a Team Analysis feature which shows the manager the team 
strengths and weaknesses and how a manager should respond to those weaknesses. 
This feature also enables the manager to build better teams, improve teams and 
understand how to effectively help teams to achieve goals.

Job Fit
Personality

Abilities
Interests

Skill Fit
Education
Training

Experience
Skills

Company 
Fit

Attitudes Values
Demeanor

Appearance
Integrity

Pricing 
(Effective 2017)

1 
Unit

2-5 
Units

5-24 
Units

25-99 
Units

100+ 
Units

CheckPoint 360°™ 
Meters $400.00 $375.00 $350.00 $325.00 $300.00

Note: Meters expire 3 years from time of purchase.
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Profiles Assessment Center (PAC)
Puts You in Control

The Profiles Assessment Center (PAC) is a website specifically for your organization to 
manage its assessment needs. It is the control center. This site allows you to scheduled 
assessments and create Job Success Patterns on demand. Assessments reports may 
be automatically generated and delivered to whomever you specify immediately upon 
the candidate’s completion of any assessment. The PAC is also the storage repository 
for all assessment information, a database of assessment results and job patterns. 
Reports may be retrieved at any time. The site is designed to be user-friendly and 
secure, allowing your company to specify and limit access to assessment information.

Virtual with Profiles
i2i Workforce will work with you and your team to set-up and manage the Virtual with 
Profiles. We will also ensure that you and your team fully understand the strategic use 
of each assessment as well as train your team to use and interpret the results for the 
full complement of assessments and their reports.

Implementation of the PAC is simple and fast. You can begin to realize a return on your 
investment with your first hire to utilize the XT Profile for job placement.

Profiles Pathway Planner™
Career change statistics suggest that the average person will make a career change 
approximately 5-7 times during their working life. Need help identifying career choices, 
and careers that you will be able to learn at a comfortable pace, excel in using your 
natural tendencies, and will love doing? As an educational and career planning tool, 
the Pathway Planner provides an overview of unique strengths, talents, and abilities, 
and identifies career possibilities providing insight into occupations for the highly-
skilled, competitive workforce. The Profiles Pathway Planner results includes a 
link to O*NET – a national occupational database – that provides career 
matching information.

Pricing: $160 per assessment
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System Roll-out Support
With the establishment of a Profiles Assessment Center, i2i Workforce provides you with two training sessions for your team as 
follows. Training can be provided in-person or via a webinar. Trainer time and materials are complimentary with set-up. Fees are 
only assessed for travel if needed. All expenses are direct pass thru with no mark-up.

Tutorials
Assessment Tutorial: Learn how to use and interpret the full complement of assessments and their reports.

Standard Duration:  2 hours

Profiles Assessment Center Tutorial
Learn how to set-up and manage your assessment center.  Have direct control over setting up assessments, running reports 
and developing profiles.  

This is a two session tutorial.

Standard Duration:  1 hour each session

Profile Support Services

PAC Services Fees

Profiles Assessment Center (PAC) Set-Up Fee $1000 Administrative & User logins | Setup and Training

PAC Administrator $50/hour We are here to support you as needed

Assessment Feedback

Profile XT $300 One hour personalized feedback session

Customer Service Perspective $225 45 minute personalized feedback session

Step One Survey II $150 30 minute personalized feedback session


